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Q. Do you have human resources in your region? I mean people who could make your
programs more ethically diverse if the holistic admissions process is found to be efficacy.

Not legal in Utah.

Q. For the security check, do students have to have a social security number in order to
“pass” this portion of the exam? Can other forms of identification, such as a state ID or an
ITIN number be used?

SLCC student ID number. What this question may be getting at is undocumented students.
While we do not have a policy against admitting undocumented students, we do advise about
some of the nuances of clinical partners that require the SSN for their MyClinical Exchange along
with our State Dept of Professional Licensing which require residency for becoming a licensed
professional.

Q. Highest GPA:  How/does it correlate to longevity in service?

Too early to know yet. That will be one of our outcomes.

Q. Will you map minority employment to Medicaid providers vs. for profit?

Not planning on that.

Presented by Salt Lake Community College
Commentary by Libby Parr of Intermountain Health



1.        Talamantes E, Jerant A, Henderson MC, et al. Community College Pathways to Medical
School and Family Medicine Residency Training. Ann Fam Med. 2018;16(4):302-307.

2.        Morris DB, Gruppuso PA, McGee HA, Murillo AL, Grover A, Adashi EY. Diversity of the
National Medical Student Body - Four Decades of Inequities. N Engl J Med. 2021;384(17):1661-1668.

3.        Talamantes E, Henderson MC, Fancher TL, Mullan F. Closing the Gap - Making Medical
School Admissions More Equitable. N Engl J Med. 2019;380(9):803-805.

4.        Grbic D, Gunter B, Poll-Hunter N, et al. Association Between a Medical School Applicant's
Community College Attendance and the Likelihood of Application Acceptance: An Investigation
of Select Medical School Characteristics. Acad Med. 2023;98(11):1294-1303.

5.        Students for Fair Admissions, Inc. v. President and Fellows of Harvard College. Supreme
Court of the United States. In:2023: 20-1199.

6.        de Vries N, Boone A, Godderis L, et al. The Race to Retain Healthcare Workers: A Systematic
Review on Factors that Impact Retention of Nurses and Physicians in Hospitals. Inquiry.
2023;60:469580231159318.
7.        Bahlman-van Ooijen W, Malfait S, Huisman-de Waal G, Hafsteinsdóttir TB. Nurses'
motivations to leave the nursing profession: A qualitative meta-aggregation. J Adv Nurs.
2023;79(12):4455-4471.

8.        Bryant J, Appleby C. These States' Anti-DEI Legislation May Impact Higher Education.
Bestcolleges.com 2024; https://www.bestcolleges.com/news/anti-dei-legislation-tracker/.

9.        Confessore N. 'America Is Under Attack': Inside th Anti-D.E.I. Crusade. 2024.
https://www.nytimes.com/interactive/2024/01/20/us/dei-woke-claremont-institute.html.

10.      Hall K, K. G. H.B. 261 Equal Opportunity Initiatives. 2024 General Session of the 65th
Legislature. 2024.

11.      Ray V. A theory of racialized organizations. American Sociological Review 2019;84(1):26-53.

12.      Poon O, Lee DH, Galvez E, et al. A modius model of racialized organizations: durability of
racial inequalities in admissions. J Higher Ed. 2023.

13.      Advance Diversity and Opportunity in Higher Education: Justice and Education
Departments Release Resources to Advance Diversity and Opportunity in Higher Education.
Resources Aimed to Assist Colleges and Universities in Response to the U.S. Supreme Court’s
Decision on the Use of Race in Higher Education Admissions. Department of Education.
2023;https://www.ed.gov/news/press-releases/advance-diversity-and-opportunity-higher-
education-justice-and-education-departments-release-resources-advance-diversity-and-
opportunity-higher-education.

14.      Locke L, Harris N. Standardized Tests: A Failing Grade for Diversifying the Healthcare. Robert
Wood Johnson Foundation (Website). 2024 (retrieved);https://www.rwjf.org/en/about-rwjf/how-
we-work/new-jersey/jegna-coucil/standardized-tests--a-failing-grade-for-diversifying-the-
healthcare-workforce.html.

15.      Bremner MN, Blake BJ, Long JM, Yanosky DJ, 2nd. Setting a benchmark for the Test of
Essential Academic Skills (TEAS) V: striving for first-semester success in nursing school. J Nurs
Educ. 2014;53(9):537-540.

16.      Bennett CT. Untested admissions: examining changes in application behaviors and student
demographics under test-optional policies. American Educational Research Journal.
2021;59(1):180-216.

REFERENCES

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.bestcolleges.com%2Fnews%2Fanti-dei-legislation-tracker%2F&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621476667%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=aBlHaYD8rrL6YxZNqUzbpDhW8yOabJP1QhkOtgRQ15o%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nytimes.com%2Finteractive%2F2024%2F01%2F20%2Fus%2Fdei-woke-claremont-institute.html&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621507817%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=9vimJ%2F2sWq1ZW2o45GcZedaB6%2BIjRy4uhwof9URDB7g%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ed.gov%2Fnews%2Fpress-releases%2Fadvance-diversity-and-opportunity-higher-education-justice-and-education-departments-release-resources-advance-diversity-and-opportunity-higher-education&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621535206%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Wvuat2YBm1uX04gz2Vnj7o85tM6RVPj7vnGPAPScJpI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ed.gov%2Fnews%2Fpress-releases%2Fadvance-diversity-and-opportunity-higher-education-justice-and-education-departments-release-resources-advance-diversity-and-opportunity-higher-education&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621535206%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Wvuat2YBm1uX04gz2Vnj7o85tM6RVPj7vnGPAPScJpI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ed.gov%2Fnews%2Fpress-releases%2Fadvance-diversity-and-opportunity-higher-education-justice-and-education-departments-release-resources-advance-diversity-and-opportunity-higher-education&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621535206%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Wvuat2YBm1uX04gz2Vnj7o85tM6RVPj7vnGPAPScJpI%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.rwjf.org%2Fen%2Fabout-rwjf%2Fhow-we-work%2Fnew-jersey%2Fjegna-coucil%2Fstandardized-tests--a-failing-grade-for-diversifying-the-healthcare-workforce.html&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621557332%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=A9uWaY4GNQMPKADRTNRcHQLpAO%2FTANPJH5AW%2Fwo7FF4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.rwjf.org%2Fen%2Fabout-rwjf%2Fhow-we-work%2Fnew-jersey%2Fjegna-coucil%2Fstandardized-tests--a-failing-grade-for-diversifying-the-healthcare-workforce.html&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621557332%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=A9uWaY4GNQMPKADRTNRcHQLpAO%2FTANPJH5AW%2Fwo7FF4%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.rwjf.org%2Fen%2Fabout-rwjf%2Fhow-we-work%2Fnew-jersey%2Fjegna-coucil%2Fstandardized-tests--a-failing-grade-for-diversifying-the-healthcare-workforce.html&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621557332%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=A9uWaY4GNQMPKADRTNRcHQLpAO%2FTANPJH5AW%2Fwo7FF4%3D&reserved=0


17.      Primrose PB. The TEAS is discriminatory against African-Americans (Doctoral Dissertation).
ELAF Dissertation Proposal Template (indstate.edu)2015.

18.      Flowers M, Olenick M, Maltseva T, Simon S, Diez-Sampedro A, Allen LR. Academic Factors
Predicting NCLEX-RN Success. Nurs Educ Perspect. 2022;43(2):112-114.

19.      DeCoux Hampton M, Dawkins D, Rickman Patrick S, et al. Holistic Admissions Review
Integration in Nursing Programs. J Nurs Educ. 2022;61(7):361-366.

20.      Diaz T, Huerto R, Weiss J. Making Merit Just in Medical School Admissions. AMA J Ethics.
2021;23(3):E223-228.

21.      Murray TA. Holistic Admissions: Could You Be Biased? J Nurs Educ. 2021;60(8):427-428.

22.      Manske A, Johnson T, Brown M. The Effects of Holistic Admissions on Diversity in Nursing: A
Literature Review. J Nurs Educ. 2023;62(10):556-562.

23.      American Association of Colleges of Nursing: Holistic Admissions.
https://www.aacnnursing.org/our-initiatives/diversity-equity-inclusion/holistic-admissions.
Accessed, January 16, 2024.

24.      Bronfenbrenner U. Toward an experimental ecology of human development. Amer Psych.
1977;32(7):513-531.

25.      Martin B, Kaminski-Ozturk N, O'Hara C, Smiley R. Examining the Impact of the COVID-19
Pandemic on Burnout and Stress Among U.S. Nurses. J Nurs Regul. 2023;14(1):4-12.

26.      Kirby KF, Earle M, Calahan CA, Karagory P. Preparing nursing students for diverse
populations. Nurse Educ Pract. 2021;55:103140.

27.      Hammer MR, Bennett MJ, Wiseman R. Measuring intercultural sensitivity: The intercultural
development inventory. Int J Intercultural Rel. 2003;27:421-443.

28.      Eva KW, Reiter HI, Rosenfeld J, Trinh K, Wood TJ, Norman GR. Association between a
medical school admission process using the multiple mini-interview and national licensing
examination scores. Jama. 2012;308(21):2233-2240.

REFERENCES

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.aacnnursing.org%2Four-initiatives%2Fdiversity-equity-inclusion%2Fholistic-admissions&data=05%7C02%7CSADDYNA.BELMASHKAN%40CUANSCHUTZ.EDU%7C35c9e58970f84f51ba5408dd041c414b%7C563337caa517421aaae01aa5b414fd7f%7C0%7C0%7C638671241621579649%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=MC54vxT7kf6h5ys4n%2BTseBgTLe7nCs3NI53NTGiX7uQ%3D&reserved=0

